APPENDIX F

INSURANCE WAIVER FORM

ARTICLE XI HESS BENEFITS

"Effective as of July 1 of each contract year, each 30 hour or more per week employees who have demonstrated coverage under a health insurance plan that meets the requirements set by the Patient Protection and Affordability Care Act and may waive his or her right to the health insurance on a form suitable to the District and HESS, filed no later than July 1st of the contract year.  A 30 hour or more per week employee who waives insurance coverage will receive the following taxable payment made in two (2) increments – ½ on or about December 15th with the remainder on or about June 15th.”

a. For employees with three (3) or less years of service, $1,000.00.

b. For employees with more than three (3) full years of employment, $1,500.

"Instructional assistants who waive their right to health insurance will not have their coverage reinstated until the following July 1 except at their own expense and as permitted by the health insurance carrier.  However, an instructional assistant may be reinstated at School District expense (less prorated unearned buy out amount) at the beginning of the month after reapplication if health insurance coverage provided by the instructional assistant’s spouse is involuntarily terminated."

By signing this document, I am fully aware that I will have no health insurance coverage through the Hopkinton School District from July 1, 2012 through June 30, 2013 of each year in exchange for a taxable reimbursement per Article XIII of the HESS Agreement.

I have attached proof of other insurance coverage.

_____________________________________________________
_______________

                                        SIGNATURE



         DATE

